Accessibility, Diversity, Inclusion & Equity Advisory Committee
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Action Tracking
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Advice to Council on Inclusivity

Land Acknowedgement

Community Engagement

Employee Engagement

Training from Field Experts
2026 Election Accessability

PRIDE Sidewalks in all communities
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Handicap Parking Spots

Address mobility concerns on
municipal streets and sidewalks
during winter
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0 ARRAN-ELDERSLIE
Accessibility, Diversity, Inclusion & Equity Advisory Committee

Roles & Responsibilities

e Advisory - Must be knowledable on specific areas to provide productive advice

e Maintain a base level understanding of DEI + Acessibility

e Champion the work - Engage and Encourage!

o Actively gather and share resources which benefit and support the mandate of the committee
Committee Seek grants and other funding opportunities to support ADIE Initiatives

Members

* Be a sounding board for ideas, review results and make recomendations on areas of focus
e Support work publically
e Support staff to participate in communities of practise

e Commit to learning the concepts behind Accessibility, Diversity, Inclusion and Equity
* Consider the effects of decisions against the concepts of DEI + Accessibility

e Support the goals and objectives set by the Committee

¢ Act as the ultimate decision maker

¢ Responsible to enact the recommendations of the committee

¢ Consult with the committee in the event that they need to consider an item

AN

* Provide administrative support to the Committee

e Act as liason between Committee of Council

» Draft Action Plan based off Committee direction

e Implement Action Plan based off Committee and Council direction
¢ Direct public enquiries and feedback towards the committee

e Community Members - Bring forward conerns and focus areas for committee consideration
Other

Stakeholders
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